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LEARNING AND DEVELOPMENT PANEL 

 

 
Tuesday, 6th December, 2016 

 
Present:  Councillor Clare Cleary (in the Chair), Councillors Stephen Button, 

Tony Dobson and Paul Thompson 
 

Apologies: 
 
In Attendance: 

Councillors Judith Addison and Terry Hurn 
 
Claire Beattie, Principal ICT Officer 
Kirsten Burnett, Head of Human Resources 
Michael Walker, Corporate Performance Manager 
Monica Bell, Senior Democratic Services Officer 

  

 
 
1 Apologies for Absence 

 
Apologies for absence were submitted from Councillors Judith Addison and Terry Hurn. 
 

2 Substitution 
 
Councillor Tony Dobson attended the meeting as substitute representative for Councillor 
Judith Addison.  
 

3 Minutes of Last Meeting 
 
The Minutes of the last meeting of the Learning and Development Panel held on 13th 
September 2016 were submitted for approval as a correct record. 
 
Agreed - That the Minutes be received and approved as a correct 

record. 
 

4 Matters Arising (other than those included in the Agenda) 
 
There were no matters arising. 
 

5 Member Development Programme 2016/17 
 
The Head of Human Resources submitted the Member Development Programme 2016/17 
which had been compiled following the use of an online survey to ascertain the 
development needs of councillors.  A number of training sessions had already taken place.  
The Principal ICT Officer requested that a topic raising awareness of the use of social 
media by councillors, particularly in relation to discussions on planning issues, be added to 
the list.  The Corporate Services Manager reported that where topics would not merit the 
holding of  60 Minute Briefing Sessions, Lancashire County Council included the relevant 
information in its Members Information Bulletin.  

Agreed (1) That raising awareness of the use of social media by 
councillors be added to the list of training topics;  and,  
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 (2) That the Corporate Performance Manager provide the 
Panel with examples of information briefings  and the 
views of the Panel be sought on a similar practice being 
introduced at Hyndburn. 

 
6 Councillors Attending External Events 

 
The Principal ICT Officer submitted an updated application form for attendance at training 
events/conferences by councillors and sought approval thereof.  The Head of Human 
Resources reported on changes to the allocation of the training budget.  The budget was to 
be held centrally by Human Resources and training requests would be prioritised in 
accordance with agreed factors.  Attendance at staff training sessions was to be opened up 
to councillors.  
 
Agreed - That the application form for attendance at training 

events/conferences be approved and circulated to all 
councillors. 

 
7 Non-Attendance at Training Sessions 

 
The Corporate Performance Manager raised the non-attendance of councillors at external 
and in-house training sessions they were booked on which could result in external provider 
costs or the cost of officer time. 
 
Resolved - That the Principal ICT Officer remind councillors that 

non-attendance at training sessions they were booked 
on could result in a financial penalty being imposed on 
their political groups and that should they be unable to 
attend they inform Human Resources accordingly. 

 
8 Any Other Business 

 
There was no other business. 
 

9 Date of next meeting 
 
Agreed - That the next meeting of the Learning and Development 

Panel be held at 11.30 a.m., on 7th March 2017. 
 

 
 
 
 
 

 


